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	Trainee Name
	
	Specialty
	O&G

	Grade

	ST4
	Trainee DRN/NTN
	

	Trust Hospital
	
	Period covered
	

	Panel Chair Name
	
	CT/ES Panel Member Name
	

	Educational Supervisor to complete “Achieved by IR” column before Interim Review



	E-Portfolio documents expected by time of ARCP
	Achieved by IR
	Comments / Date to submit or complete competence by

	Educational Supervisor’s Structured Report
Educational supervisor to complete online at end of placement before ARCP (This is not a requirement for Interim Review)
	
	

	Work based assessment record:
8 MiniCEX

8 CBDs

8 reflective practice

	
	

	Curriculum Progression
Progress with signing off Intermediate competences such that completion expected by end of ST5
	
	

	Examination
MRCOG Part 2 & 3(required prior to progression to ST6
	
	

	Formative OSATS showing evidence of training since last ARCP
Operative laparoscopy (e.g. Laparoscopic sterilisation/ simple adnexal surgery)
Rotational Vaginal delivery ( any method)
	
	

	3 Summative OSATS confirming competence by more than one assessor including one by a consultant (Can be achieved prior to the specified year)

Hysteroscopy
Laparoscopy
Opening and closure of abdomen (gynaecology case)
	
	

	1 Summative OSAT BY CONSULTANT confirming competency since last ARCP in these 6 items
Caesarean section
Operative vaginal delivery
Basic US: 1) exam of 8-12 week pregnancy 2) fetal measurement, lie &presentation 3) liquor 4) placental assessment
	
	

	Regional Teaching
Attendance at  4  Regional Teaching days
	
	

	Simulation Training

Not an ARCP requirement
	
	

	Team Observation forms *
Two TO2’s per year (at 4 & 8 months)


	
	

	Clinical governance (Patient safety/audit/risk management/quality improvement)
1 completed and presented project

Evidence of attendance at local risk management meetings


	
	

	Teaching experience

Documented evidence of teaching (e.g. to medical students/ foundation trainees/GPSTRs)
Organising dept teaching for students/ FY/ GPST


	
	

	Leadership and Management experience

Evidence of Department responsibility
And dealing with complaints
	
	

	Presentations/publications

As per previous annual review discussion
Presentation outside own local department by ST4
Ensure CV is competitive for ATSM/subspecialist training interviews
	
	

	Clinical Leadership
Complete at least 1 WPBA in leadership / LEADER tool
	
	

	TEF completed on eportfolio
	
	

	Educational Supervisor’s comments on progress
Name of ES:                                                                                   Date completed:


	IR Panel  Notes (e.g. Requirements before ARCP, Career advice, trainee progress and points of discussion):


	ARCP attendance required
	Yes
	No

	Signed by TPD Chair of Panel: 


	Date: 



	Signed by Trainee:


	Date


Please note: A signed copy of this document can be given to the Trainee.
* Two TO2’s per year (at 4 & 8 months). Each TO2 to have a minimum of 10 TO1 forms. To include:

Current supervising consultant(s) & at least 3 consultants. Senior members of nursing and midwifery staff in different clinical areas (both obstetric and gynaecological). Trainees – a maximum of 3 (at all levels)

Summary should not raise concerns to ARCP panel
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